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Managing Poor Irrigation Water Quality
Professional Solutions to Overcome these Challenges

3 techniques to address poor quality irrigation water include:
1. Dissolve bicarbonate precipitates, this will assist in decreasing soil pH

2. Adding high quality, soluble calcium (Ca2+), magnesium (Mg2+), and potassium (K+) to displace 
sodium (Na+) and improve soil structure

3. Use a proven wetting agent to increase water infiltration, moisture distribution, and improve  
gas exchange.

WHAT’S THE BOTTOM LINE?
This proven combination of Cal Plus, Soil Surge and Fleet results in more availability of nutrients, 
movement  of salts through the soil and lower soil pH for healthier plants.

For additional recommendations for managing poor irrigation water quality, ask 
your Harrell’s Sales Representative for a copy of the new Sodium Remediation and 
Bicarbonate Management Flush program. 

DRAFT

Harrell’s, LLC
Post Office Box 807 | Lakeland, FL 33802 | (800) 282-8007 | Harrells.com
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Soil Surge
17-0-0

GUARANTEED ANALYSIS

Total Nitrogen (N) .................................................. 17.00%
 17.0% Urea Nitrogen

Derived from: Urea

PRECAUTIONS
• Avoid getting in eyes or on skin. Use safety glasses with 

side shields (or goggles) and water repellent, chemical 
resistant gloves when handling this product.

• Do not contaminate water during application or when 
cleaning equipment.

• Do not breathe fumes, mists, spray or vapors.

IN CASE OF SPILL OR MEDICAL EMERGENCY, 
CONTACT CHEMTREC 1-800-424-9300.

KEEP OUT OF REACH OF CHILDREN 

Read entire label for additional  
precautionary statements and use directions. 

FOR PROFESSIONAL USE ONLY

DANGER

FIRST AID

If on Skin: Wash with soap and water.  Consult a physician if 
any irritation persists

If in Eyes: Rinse with clean water for 15 minutes.  Remove 
contact lenses after the first 5 minutes and continue to rinse.  
Seek medical attention if irritation persists.

If Ingested:  Rinse mouth. Do NOT induce vomiting. Call 911 or 
a physician for treatment advice.  

Have the product label with you when calling a doctor or 
going for treatment.

250 gallons (946 liters) 30 gallons (113.52 liters) 2.5 gallons (9.46 liters)
Weight per gallon: 10.01 lbs. @ 68° F 

F352

NET CONTENTS

#200251     #200251-30     #200251-250     03/18
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Fleet®  
100

ACTIVE INGREDIENT

Polyoxyalkylene Polymers .................................100.0%

NONPLANT FOOD INGREDIENT

PRECAUTIONS
• Avoid getting in eyes or on skin.  Use safety glasses with 

side shields (or goggles) and water repellent, chemical 
resistant gloves when handling this product.

• Do not contaminate water during application or when 
cleaning equipment. 

IN CASE OF SPILL OR MEDICAL EMERGENCY, 
CONTACT CHEMTREC 1-800-424-9300.

KEEP OUT OF REACH OF CHILDREN 

CAUTION

Read entire label for additional  
precautionary statements and use directions. 

FOR PROFESSIONAL USE ONLY

FIRST AID
If on Skin: Wash with soap and water.  Consult a physician if any 
irritation persists

If in Eyes: Rinse with clean water for 15 minutes.  Remove contact 
lenses after the first 5 minutes and continue to rinse.  Seek 
medical attention if irritation persists.

If Ingested: Rinse mouth. Do NOT induce vomiting. Call 911 or a 
physician for treatment advice.  

Have the product label with you when calling a doctor or going 
for treatment.

250 gallons (946 liters)
 

30 gallons (113.52 liters) 2.5 gallons (9.46 liters)
Weight per gallon: 8.75 lbs. @ 68°F

NET CONTENTS:

# FLEET100-2.5  #FLEET100-30  #FLEET100-250 09/17

Harrell’s, LLC
Post Office Box 807 | Lakeland, FL 33802 | (800) 282-8007 | Harrells.com

®
LI

Q
U

ID
 F

O
LI

A
R 

N
U

TR
IT

IO
N

A
LS

Cal Plus
3-0-0 
GUARANTEED ANALYSIS 
Total Nitrogen (N) .......................................................... 3.0%

   3.0% Nitrate Nitrogen
Calcium (Ca)...................................................................10.0%
 10.0% Complexed Calcium (Ca)
Magnesium (Mg) ........................................................... 1.0%
   1.0% Complexed Magnesium (Mg)
Boron (B) ........................................................................... 0.3%

Derived from: Calcium nitrate, magnesium nitrate, 
calcium gluconate, magnesium gluconate, boric acid.

WARNING:  The use of the fertilizing material Boron 
(B) on any crops other than those recommended may 
result in serious injury to the crop.

PRECAUTIONS
• Avoid getting in eyes or on skin.  The use of safety glasses 

with side shields (or goggles) and water repellent, 
chemical resistant gloves when handling this product is 
recommended.

• Do not contaminate water during application or when 
cleaning equipment. 

IN CASE OF SPILL OR MEDICAL EMERGENCY, 
CONTACT CHEMTREC 1-800-424-9300.

KEEP OUT OF REACH OF CHILDREN 

CAUTION

Read entire label for additional  
precautionary statements and use directions. 

FOR PROFESSIONAL USE ONLY

FIRST AID

If on Skin: Wash with soap and water.  Consult a physician if any 
irritation persists

If in Eyes: Rinse with clean water for 15 minutes.  Remove contact 
lenses after the first 5 minutes and continue to rinse.  Seek 
medical attention if irritation persists.

If Ingested:  Call 911 or a physician for treatment advice.  

Have the product label with you when calling a doctor or going 
for treatment.

250 gallons (946 liters) 55 gallons (208.2 liters) 30 gallons (113.56 liters) 2.5 gallons (9.46 liters)
Weight per gallon: 11.2 lbs. 
@ 68°F

F352

NET CONTENTS:

#200247     07/16

STEVE MERCURI
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(310) 974-0532
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BILLY JAMES
bjames@harrells.com
(760) 895-0396
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(760) 792-5218 
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By John Nachreiner • Superintendent • Shady Canyon Golf Club

Hopefully this message finds you and your loved ones healthy. We 
have been trotting through uncertain times that most have never 
seen. Your Board of Directors has met several times over the last few 

weeks discussing how we could best support the membership. With so much 
uncertainty, along with ever-changing guidelines coming in from county, state 
and national resources; not to mention a divide in public opinion, we feel the 
responsible thing to do is to remain conservative and point ourselves in a 
direction that provides the most consistent information. 

Hopefully you’ve found our website, email blasts and tweets helpful in 
directing you to this material which contain inks to the GCSAA, CDC, Cal 
Chamber and Small Business Administration, to name a few. 

Now that golf courses are opening again under a new set of restrictions, I 
am encouraged that things will level out and we will return to near-normal 
soon. I’ve relied on the advice and information from Superintendents, General 
Managers and Vendors whose relationships I have developed over the years 
at GCSASC meetings and our chapter events. This is a good reminder that 
attending our events and getting involved is a great way to cultivate your 
professional circle. 

I believe self-quarantine and work-from-home mandates have led to some 
positives. For a few weeks, our club leadership was meeting daily through 
Zoom meetings which many believe will become a significant part of our 
new business environment. It will be interesting to see the advancements 
that come to this arena via better programming, microphones and camera 
angles. Even though the advantage of a face to face meeting is the personal 
connection, I think Zoom meetings were very close in their impact. 

The San Diego GCSA is organizing a virtual town hall meeting to review the 
latest developments around COVID-19 and how it has impacted the golf 
maintenance industry. I have a feeling they are on to something and I will 
definitely be in virtual attendance. I am looking forward to a clearer view of 
what the next few months will bring and when we can all get together again. 

I wish you all the best and hope you are adjusting well. 

John

EXECUTIVE DIRECTOR
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Develop healthy responses. Instead of attempting 
to fight stress with fast food or alcohol, do your best 
to make healthy choices when you feel the tension 
rise. Exercise is a great stress-buster. Yoga can be an 
excellent choice, but any form of physical activity is 
beneficial. Also make time for hobbies and favorite 
activities. Whether it’s reading a novel, going to 
concerts or playing games with your family, make 
sure to set aside time for the things that bring you 
pleasure. Getting enough good-quality sleep is also 
important for effective stress management. Build 
healthy sleep habits by limiting your caffeine intake 
late in the day and minimizing stimulating activities, 
such as computer and television use at night.

Establish boundaries. In today’s digital world, it’s 
easy to feel pressure to be available 24 hours a day. 
Establish some work-life boundaries for yourself. 
That might mean making a rule not to check email 
from home in the evening, or not answering the 
phone during dinner. Although people have different 
preferences when it comes to how much they 
blend their work and home life, creating some clear 
boundaries between these realms can reduce the 
potential for work-life conflict and the stress that goes 
with it.

Take time to recharge. To avoid the negative effects of 
chronic stress and burnout, we need time to replenish 
and return to our pre-stress level of functioning. This 
recovery process requires “switching off” from work by 
having periods of time when you are neither engaging 
in work-related activities, nor thinking about work. 
That’s why it’s critical that you disconnect from time 
to time, in a way that fits your needs and preferences. 

Don’t let your vacation days go to waste. When 
possible, take time off to relax and unwind, so you 
come back to work feeling reinvigorated and ready 
to perform at your best. When you’re not able to 
take time off, get a quick boost by turning off your 
smartphone and focusing your attention on non-work 
activities for a while.

Learn how to relax. Techniques such as meditation, 
deep breathing exercises and mindfulness (a state 
in which you actively observe present experiences 
and thoughts without judging them) can help melt 
away stress. Start by taking a few minutes each day 

By Tyler Truman • Superintendent • Sun City Palm Desert

to focus on a simple activity like breathing, walking 
or enjoying a meal. The skill of being able to focus 
purposefully on a single activity without distraction will 
get stronger with practice and you’ll find that you can 
apply it to many different aspects of your life.

Talk to your supervisor. Healthy employees are typically 
more productive, so your boss has an incentive to 
create a work environment that promotes employee 
well-being. Start by having an open conversation 
with your supervisor. The purpose of this isn’t to lay 
out a list of complaints, but rather to come up with 
an effective plan for managing the stressors you’ve 
identified, so you can perform at your best on the 
job. While some parts of the plan may be designed 
to help you improve your skills in areas such as time 

management, other elements might include 
identifying employer-sponsored wellness 
resources you can tap into, clarifying what’s 
expected of you, getting necessary resources or 
support from colleagues, enriching your job to 
include more challenging or meaningful tasks, or 
making changes to your physical workspace to 
make it more comfortable and reduce strain.

Get some support. Accepting help from trusted 
friends and family members can improve your 
ability to manage stress. Your employer may also 
have stress management resources available 
through an employee assistance program (EAP), 
including online information, available counseling 
and referral to mental health professionals, if 
needed. 

If you continue to feel overwhelmed by work 
stress, you may want to talk to a psychologist 
who can help you better manage stress 
and change unhealthy behavior. (American 
Psychological Association http://www.apa.org/
helpcenter/work-stress.aspx)

May all of you have a stress-free summer and a 
good transition. •••

•	 TRACK YOUR STRESSORS

•	 DEVELOP HEALTHY RESPONSES

•	 ESTABLISH BOUNDARIES

•	 TAKE TIME TO RECHARGE

•	 DON’T WASTE YOUR VACATION DAYS

•	 LEARN HOW TO RELAX

•	 TALK TO YOUR SUPERVISOR

•	 GET SOME SUPPORT

STRESS MANAGEMENT TIPS

1

2

3

4

5

6

7

I sit here pondering the recent months, wondering if 
there is anything I could say that would be of help as 
we transition to a new normal.  These past months 

have been a struggle for me and I am sure for you. I felt 
discouragement as we began to lay off employees due 
to the pandemic and not knowing when we would be 
able to bring them back. I also felt gratitude that I still 
have a job. 

I am grateful to live in an area where people are 
generous and step up to the plate to offer their help. As 
an example, many of our club members began donating 
to make sure the needs of our staff members were met. I 
hope and pray that we in the industry can work together 
to help each other overcome the challenges we all face 
in these trying times.

As we work through the pandemic, the GCSAA has 
developed several important articles for our industry 
and advise us how to handle various situations at our 
courses.  The following is a statement directly from 
GCSAA:

“GCSAA knows your lives and businesses have been 
affected by the global COVID-19 Pandemic. While there 
is no lack of general information about the virus and 
its widespread impact, we wanted to provide you with 
resources specific to golf and business operations to 
assist you as golfers get back on the course. Check back 
as resources will be added regularly. And for our full list 
of general pandemic resources, visit GCSAA’s COVID-19 
resources page.”

Please contact 800-472-7878 or email mbrhelp@gcsaa.
org, for assistance.

Interestingly, I found a previously published article about 
stress. I’m including it now because dealing with stress is 
as important today as it has been in the past.

Track your stressors. Keep a journal for a week or two 
and identify the situations that create the most stress 
and how you respond to them. Record your thoughts, 
feelings and information about the environment, 
including the people and circumstances involved. How 
did you react?  Did you raise your voice or get a snack 
from the vending machine? Go for a walk? Taking notes 
can help you find your stress patterns and your reactions 
to them.
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By Marc Connerly • Executive Director • GCSASC / Hi-Lo Desert GCSA

It has almost become cliché’ to state, “I hope you are staying safe,” but at the 
same time, it feels tone deaf not to acknowledge the circumstances facing all 
of us.  So, at the risk of sounding cliché, I do hope that you are staying safe and 

finding your way through this as best you can.
 
I want to bring you up to date on a number of activities at the association level.  
First, you will notice that the current issue of Sea to Sand has a fresh new look, 
and we hope you like it!  With the outstanding assistance and design expertise 
of our publisher, Dan Hernandez, we’ve added a more colorful, vibrant cover 
photo, included a Table of Contents, completely refreshed the look of the interior 
contents (including a textured look to the pages), and made additional design 
tweaks.  In the coming months, we will be making additional enhancements, 
including the addition of more member photographs, publishing monthly 
member surveys and survey results, and adding some fresh, new content.  We 
are excited about this new direction for the magazine, and we welcome your 
feedback and ideas.
 
Both association Boards continue to meet regularly by phone, and discussions 
continue about how and when we can schedule the many events that the 
associations typically conduct throughout the year.  As you might imagine, 
we are still uncertain when large events may resume, but we are keeping our 
fingers crossed that we will be able to schedule meetings and tournaments for 
the months of September through December (possibly even a July or August 
election/overseed meeting for Hi-Lo).  As soon as we have a more clear idea, we 
will alert the membership via email, social media and the association websites.
 
What we can tell you at this point is that the GCSASC S & R Tournament, 
scheduled for June 22 at El Caballero Country Club, has been postponed, and we 
are trying to find a date that they can accommodate that event in the last three or 
four months of the year.
 
Additionally, I am in the process of communicating with DPR, trying to determine 
whether we can offer online sessions that will qualify for DPR hours.  I hope to 
have more information on that for you very soon.
 
On a final note, association staff has also begun a grassroots phone campaign, 
calling as many members of both associations as we can for the simple purpose 
of letting you know that we are here for you, and asking how we can help.  If 
you receive a call, please feel free to let us know how the association can serve 
and assist you now and into the future.  If we miss you, please don’t hesitate to 
pick up the phone and call me at (916) 214-6495, or email me at mconnerly@
connerlyandassociates.com.
 
Now, more than ever, we are ready to go the extra mile to help you however we 
can!

Wishing you health and well-being,

Marc Connerly

Executive Director’s Report
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By Craig Kessler • Director • Governmental Affairs
SOUTHERN CALIFORNIA GOLF ASSOCIATION

And I lead with it here to explain why this story about 
COVID-19 and its impact upon the golf industry is not 
like the myriad other stories I have written in recent 

weeks on web sites and blogs about COVID-19, many of which 
had half-lives of hours.  It is about a much longer-term aspect 
of COVID-19.  It’s also about a very positive one that is easy 
to overlook amongst all the negative coverage.  It’s hard to be 
positive about a pandemic that has killed thousands of persons, 
destroyed thousands of businesses, and caused great harm 
to those businesses able to survive to the other side of the 
pandemic curve.  

But here goes my “silver lining” story from a palette of otherwise 
very dark hues.

California Governor Gavin Newsom determined from the start 
of the COVID-19 crisis to approach it differently from virtually 
every other state in the union.  He decided that one-size-fits-
all crisis management didn’t fit a state of 40 million persons, 
the 5th largest economy in the world, 80 microclimates, urban-
rural extremes, and vastly different public health systems with 
different capacities to treat critically ill patients.  He determined 
to employ a federated model in which the state would establish 
a set of minimum standards that all counties would have to 
meet but could exceed to the degree to which their particular 
circumstances required in order to ensure that their public 
health systems would not be overtaxed by a pandemic curve so 
steep as to make it impossible to have enough beds, medical 
equipment, and ultimately enough medical professionals to 
treat critically ill patients, both ill with COVID-19 and all the other 
medical emergencies that don’t take holidays during pandemics.    

It caused confusion to be sure.  Public confusion, that is.  But it 
didn’t confuse the public health officers in California’s counties 

pro.wilburellis.com
For information only. Not a label. Prior to use, always read and follow the product label directions. 
WILBUR-ELLIS logo, Ideas to Grow With and WIL-GRO are registered trademarks, and INFILTRATE is a trademark of 
Wilbur-Ellis Company. Aquatrols is a registered trademark, and Synergy is a trademark of Aquatrols. K-1215-868

When water matters most for your close cut, 
fairway and rough grade materials, maximize 
your intake with WIL-GRO® Fertilizer and 
INFILTRATE™, a soil surfactant powered by 
Aquatrols® Synergy™ Technology.

Brad Baker | Territory Sales Manager 
bbaker@wilburellis.com 
Ontario, CA | 951-403-9683

MAKE IT COUNT

LEAD TIME
A compound noun, otherwise known as two words that when taken together have one meaning – in this instance 
a specific meaning that refers to the time between the beginning of a process or project and the appearance of its 
results.  It’s used in many contexts, but I use it here in its common journalistic application – the time between the 
submittal of copy and its appearance in print.  With Internet, E-mail, and social media it’s not the issue it used to 

be, but it’s an issue for traditional magazine publications like this one. 

who understood better than a central 
authority in Sacramento what they 
needed to do or in some cases not to 
do in order to keep their populations on 
the manageable side of the COVID-19 
crisis.  The term academics apply to the 
philosophy behind Governor Newsom’s 
approach is subsidiarity.  It just means 
that the level of authority closest to 
any situation is the default authority, 
reposing the burden of proving otherwise 
on the proponent of a larger/higher 
level of authority.  The lawyers among 
you may recognize this as a rebuttable 
presumption.  The conservatives among 
you may be surprised that someone with 
Gavin Newsom’s “liberal” pedigree has 
taken what amounts to a traditionally 
conservative approach to the issue that 
may well define his 1st term.

But my hope here is that the 
superintendents among you will recognize 
that it is the approach the golf community 
has been advocating with respect to 
water issues for years, particularly in 
the Coachella Valley, where it’s hard 
to determine whether Sacramento’s 
ignorance exceeds its hostility or its 
hostility exceeds its ignorance.  One-size-
fits-all does not work for water, which 
is why golf is so encouraged that the 
Sustainable Groundwater Management 

>

Act (SGMA) is structured the same way as Governor 
Newsom has structured the state’s COVID-19 response 
– Sacramento guaranteeing only that each Groundwater 
Sustainability Plan (GSA) create a plan that credibly 
purports to achieve stasis, leaving the details of the plan to 
the locals, and intervening only to the extent to which the 
“Plan” fails as a function of credible data.  

We’ll be well served to remember this when we descend 
into our next drought.  We got a second year on last year’s 
hefty precipitation down payment when heavy March rains 
and unprecedented April rains and snows graced us just as 
COVID-19 cursed us.  But chances are we’ll descend into 
drought before Newsom’s run in the Governor’s office is 
over, and even if we don’t, there are future governors to 
remind of the wisdom behind subsidiarity as a governing 
principle.

SCGA has penned thousands of words and scores of 
reports about COVID-19 and its impact upon golf in 
general and SCGA’s golf clubs and facilities in specific.  

GCSAA has performed the same service 
for golf course superintendents.  The 
same goes for the PGA of America and 
its Sections across the nation.  Some of 
us have been involved in state and local 
responses to be sure, but also part of 
national efforts.  We have worked our 
specific lanes well.  We have worked in 
unison to create a strong unified voice 
for golf.  We will continue to do so well 
after the current crisis passes.  COVID-19 
has changed our world in ways we have 
yet to imagine.  We are ready not just to 
respond to those changes; we are ready 
to overcome and persevere.  •••

11 The Hi-Lo Desert GCSA & GCSASC10 



SBA 7(a) 
Paycheck Protection Program (PPP)
The maximum loan amount from PPP through 
June 2020 is $10 million and is based on a 
formula tied to average total monthly payroll 
costs for a specified period. Up to eight weeks 
of payroll and other costs will be forgiven if the 
business retains its employees and their salary 
levels. Principal and interest are deferred for up 
to a year and all borrower fees are waived.

Loans are retroactive to February 15 and the bill 
allows for rehired employees to be included in 
the loan forgiveness reduction if they are rehired 
by June 30, 2020.

By Jeff Jensen • GCSAA Field Staff • Southwest Region
Costs which are defined as “payroll costs,” and 
which are therefore eligible for forgiveness, 
include compensation, healthcare benefits, paid 
sick and family leave, severance, mortgage 
interest, rent, and utility payments, among other 
items. Uses of the loan not eligible for forgiveness 
include employee compensation above $100,000 
and payroll taxes.

The loans will be made through the SBA’s 
network of 7(a) lenders and will be open through 
June 30, 2020. This program can also be used 
in coordination with other COVID-19 financing 
assistance measures established under the CARES 
Act or any other existing SBA loan program.

Eligible firms for PPP include small business 
concerns, as well as businesses with 500 
employees or less, veterans, and 501(c)(3) non-
profit organizations meeting certain SBA 
standards. For more info on PPP, click here. 

SBA Disaster Assistance Loans 
SBA’s Economic Injury Disaster Loans (EIDL) offer 
up to $2 million in assistance with an interest 
rate of 3.75% for small businesses and 2.75% 
for non-profits. The loans may be used to pay 
for expenses that could have been met had the 
disaster not occurred, including payroll and other 
operating expenses.

The CARES Act included $10 billion in funding 
to expand the EIDL program. This includes a 
provision allowing an advance grant of up to 
$10,000 to small businesses and nonprofits 
within three days of applying for an EIDL loan. 
The advance EIDL grant does not need to be 
repaid, even if the grantee is subsequently denied 
an EIDL, and may be used to provide paid sick 
leave to employees, maintain payroll, meet 
increased production costs due to supply chain 
disruptions, or pay business obligations, including 
debts, rent, and mortgage payments.

Products & Services
• Fairway mow height
• Big Roll and stolon installations
• Tifway, Tifgreen, TifTuf & Celebration Bermudas
• Elite Plus Fescue and St. Augustine

To place an order or for more information call:
Orange/San Bernardino/ 
Riverside/San Diego Counties – Paul - 951-906-5746
L.A./Santa Barbara/Ventura Co. – Ruben – 661-965-2865

Beautiful grass

www.agsod.com/golf

We’ve been grassing 
golf courses for  

50 years!

never goes out of style!
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I hope this finds you and your family 
safe and healthy.  As we continue 
to wade through the COVID-19 

epidemic, many of our clubs in 
Southern California are going to be 
needing financial assistance to continue 
operations.    

The Coronavirus Aid, Relief, and 
Economic Security (CARES) Act, 
passed by Congress and signed by 
President Trump on March 27, enables 
golf businesses to obtain relief for 
disruption to business operations.  

While there isn’t enough room in this 
column to cover all assistance, two 
Small Business Administration (SBA) 
programs stand out for eligible 
facilities: 

1

2

Eligible firms include small business 
concerns as well as the following 
businesses with 500 or fewer 
employees: tribal businesses, sole 
proprietorships, and independent 
contractors. Additionally, most private 
non-profits of any size are eligible.

Thanks for your support of GCSAA 
during this time of crisis.  If you 
need any assistance, please feel 
free to reach out to me or a 
member of the GCSAA staff.  Stay 
safe and be careful out there!  •••

A business that receives an 
EIDL by June 30, 2020 as a 
result of a COVID-19 disaster 
declaration is eligible to 
apply for a PPP loan or may 
refinance their EIDL into a 
PPP loan. In either case, the 
emergency EIDL grant award 
of up to $10,000 would be 
subtracted from the amount 
forgiven in the PPP.  For more 
info on EIDL, click here.
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Service and rental
Graden Sand Contour

Service
Root Pruner

Service and rental
Top Dresser

Service & rentals

Email  us at LLANE@TurfTtime.net
CalL 1-800-994-0004

Uses Wiedenmann Aerifiers with a 
variety of solid and coring tines. One 
day service for 18 greens. Service 
available for fairways and sports 
fields as well.

Deep Tine

Relieves compaction, easy clean up, 
rapid recovery. Great for sand-based 
greens to relieve layering problems. 

Deep Drill

Improves drainage, amends soil, 
relieves compaction for greens, fair-
ways, and tee boxes.  

Drill & Fill

Professional Services

25 Years 
of expertise in the industry

Hundreds 
of satisfied customers

#1 Aerification 
experts in California







Turf Time West has provided services 
to the west coast's premier golf 
courses and athletic fields for the 
past 25 years.  Excellent service with 
proven results!

Trust the Experts

Tips for supplying correct �les:

Misc. Tips:
• To avoid any font issues we recommend you 
submit your job in one of the following formats: 
High Quality PDF, .TIFF, Flattened .PSD, High Res 
.JPG.

•  Always convert jobs in RGB to CMYK.

•  300 DPI images for best print results

•  If your jobs includes folds then please use one 
of our templates to avoid issues.  Our templates 
may be found at www.copycraft.com.

Bleed:
Please make sure your document include proper bleed area.  Standard 1/8” around all sides to ensure proper trimming of your job as indicated above.

Multi-page Documents:
If you are submitting the artwork for a booklet or magazine please number each page individually.   Do not submit the art in a “spread” or “reader” layout 
but with each page as an individual �le.  Each page should be in a seperate art �le numbers cover, page 1, page 2, page 3, and etc.

Spot Color/Transparency Issues:
Always convert your pantone colors to CMYK.  This will resolve any issues with transparencies (drop shadows, glows, etc.) and pantone color conversion.  
This problem only occurs when pantone colors are used with transparency e�ects with converting to CMYK.

Centered Artwork:
Do not leave empty areas around your artwork.  Our pre-press system needs to have �les properly centered with appropriate bleed.  Crop marks are not 
necessary but helpful when submitting your artwork.

8.5”

Innovation from the 
ground up.

Discover more at 
www.simplotpartners.com

When you look at a fairway or a golf green, what 
do you see? For us, we see possibilities. We see 
the adventure of discovery and the excitement of 
finding new ways to improve turf health with 
innovative, new technologies and products. 
That’s why we’re dedicated to Bringing Earth’s 
Resources to Life.

© 2017 J.R. Simplot Company.

To give you a
leg up.

Fullerton 
2300 East Valencia Dr.
Fullerton, CA 
(714) 525-6096
(888) 770-TURF (8873)

Palm Desert
42-200 State Street
Palm Desert, CA 
(760) 837-0040
(888) 837-6177

It’s the cautionary instruction you’ve been told since birth, “don’t 
forget the sunscreen!” Unfortunately, most of us don’t take it as 
serious as we take eating healthy or exercising daily. Could it be 
because we don’t understand the difference in sunscreen, or that 
the fallout from baking our largest organ under a flaming ball in 
the sky is quickly peeled and forgotten? Whatever your reasoning 
is for this life-long neglect, hopefully this provides clarity and 
shifts higher priority to the situation.

The skincare industry is no doubt convoluted 
and at times difficult to navigate. 
However, it’s truly no more difficult than 

understanding chemical compounds in the soil & 
plant health. Let me explain! 

Sunscreens are broken into two groups known as 
“physical” and “chemical” sunscreens. Lucky for 
you, you can ignore the myths that one is better 
than the other. What’s more important is finding 
which type works best for your skin sensitivity 
and allergies. All sunscreens are tested at the 
same density which is 2 milligrams/cm2. As the 
sunscreen molecules relax and change, they don’t 
absorb UV as well, resulting in the need to re-
apply aka “the forgotten task”.

We seem to believe the thin coating we hastily 
smeared on before jumping on a mower will last 
all day in 100°F heat, sweat, and dirt. 

Thankfully, proper application isn’t difficult, 
just not common knowledge. To achieve the 
recommended 2 milligrams/cm2 of sunscreen, 
take a nickel size amount in your non-dominant 
hand. With your dominant hand dip your finger 
in the sunscreen and apply dots of it to your 
forehead, the tip of your nose, both cheeks, chin, 
and don’t forget the neck. 

NOW, THIS LAST PART IS THE KEY 
TO PROPER UV PROTECTION! DO 
NOT begin just smearing it in haphazard 
circles. Rather, gently press the sunscreen 
into your skin. This method will give you 
the highest success in an even application 
across your entire face. 

Though sunscreen provides protection as 
soon as it’s applied, waiting 20 minutes 
allows it to dry as even as possible. Repeat 
this process every two hours or until you 
are indoors.

UV protection isn’t complicated, but like 
spraying your greens it is precise. Ensure 
your team is educated yearly about 
sun protection and proper sunscreen 
application. If possible, print off written 
and visual instructions that are placed next 
to a bottle you’ve made available to team 
members.

Advocate for sun safety like you would 
with any of your other protocols and Don’t 
let cancer get under your skin. •••

By Megan Zeiger • Agronomist / PCA • Wilbur-Ellis

THE ‘LONG GAME’ THE ‘LONG GAME’ 
OR SHOULD I SAY THE ‘FORGOTTEN GAME’?OR SHOULD I SAY THE ‘FORGOTTEN GAME’?
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www.floratine.com www.growpower.com

GT Series Heads • Coring • Dethatching • Spiking • Seeding
www.MAREDO-bv.com

MAREDO IT!
Don’t Just Verticut it...
MAREDO IT!

GT-230 GT-230 RESULTS

Gary  Crocker • (818) 667 3998 • zuluturf@yahoo.com  | Shelley Crocker • (310) 347 6608 • grasspointusa@verizon.net

www.turfscreen.com

• Sales
• Rentals
• Service
• Repairs
• Custom Work

• Delivery & Service throughout Southern california!
• Daily • Weekly • Monthly rentalS
• coMpetitive pricing
• WWW.jWcgolfcartS.coM

CONTACT 

(909) 664-3077
(909) 374-0543 

JR’s
West Coast Golf Cars

EST. 1996

MY NEW JOB TITLE, “COACH”
Have you ever tried to herd cats? What about a pack of 6 year old girls?

This year I signed up, for the first time, to coach 
my daughter’s 6U coach-pitch softball team. I 
knew, or thought I knew, what I was getting 

myself into. I was reluctant to volunteer. I am assuming 
that most parents were, as there was a big shortage of 
coaches. Sign #1. 

The first step was to meet the parents and players. I 
got a few volunteers for assistant coaches and field 
prep. What a relief that was! The second order of 
business was to choose a team name. Our color was 
Red (my daughter’s favorite color, of course). Red 
Fireballs was a fan favorite, except for my daughter, 
who insisted that we were the “Red Fireballs, White 
Snowflakes” (sure honey, we (you) can call us that). 

Practice number one was interesting. The girls ranged 
in age from just-turned 4 to about-to-turn 7.  Skills 
ranged from “never seen a ball” to “all-star in the 
making”.  So, first things first. Run the bases. Assuming 
they had been watching reruns of the Little League 
World Series, I set them off. AND called them back. 
Major fail. We somehow make it through the first 
practice. Phew! 

Next up is game day. You see, they only give you one, 
yes, ONE, practice opportunity before opening day. We 
pump the girls full of donuts and brace ourselves for 
the next 60 minutes. The other brave dads and I 
charge the field. We survive the first inning, and the 
second, and then the third. Before we know it, we have 
made it to the glorious 60 minute mark. 

Each week the practices got easier and the games ran 
smoother. There were less tears and more confidence. 
Progress is being made. And, before I realized it, my 
outlook on this new job title had completely changed. I 
cannot describe to you the pride that I felt every time 
one of those girls would hit the ball. The pride that I 
felt when my own daughter didn’t miss a pitch the 
whole game. Our season was abruptly ended early, but 
I will forever cherish my first year as “Coach” and I look 
forward to the many seasons to come. •••

17 The Hi-Lo Desert GCSA & GCSASC16 

By Jarred O'Barr • Superintendent • Aliso Viejo Country Club
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Possibility begins with 
empowering you.

No one knows your course from tee to green  

quite like you. But that will never keep us from 

nurturing the relationships you’ve grown to value  

with us as Crop Production Services. And now 

with even broader resources and capabilities, your  

Nutrien Solutions location is even more equipped 

to help you become a more capable superintendent  

than ever. nutrienagsolutions.com

Anaheim 
714-549-2871

Coachella 
760-501-1827

Goleta 
805-964-3501

San Jacinto 
951-654-9301

San Marcos 
760-744-2514

Oxnard 
805-487-4961

Solutions You Can Count On
Your local source for fertilizers, herbicides, fungicides, insecticides, adjuvants, and soil conditioners. 

Agri-Turf supports you and the golf industry by partnering with these quality suppliers:

BRANDT® Fertigreen • Premium Foliar Products

BorderTM 2.0 • VivaxTM Groom® PGR • TEE-OFF® 4.5F

Roots® 1-2-3® PREMIX PLUS
COUNTRY CLUB® MD Methylene Urea

Steve Plummer, CGCS • Cell 714-349-7486
Office 866-314-0812 • www.agriturfdistributing.com

800-585-8001
www.turfstar.com

Hayward | Bermuda Dunes | Brea
Vista | Rancho Cordova | Fresno

Get rolling with the improved HP11-III Greens Roller

18 19 
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No SDHI controls a broader spectrum. 

Velista® fungicide is proven to control 
anthracnose while emerging as a leader in fairy 
ring control. 

For more information, contact:  
Kimberly Gard 
760-390-5117
kimberly.gard@Syngenta.com

Greg Fukumitsu 
805-479-4444
greg.fukumitsu@Syngenta.com

©2020 Syngenta. Important: Always read and follow label instructions. Some products may 
not be registered for sale or use in all states or counties. Please check with your state or 
local extension service to ensure registration status. GreenCast®,  Velista®,  the Alliance Frame and 
the Syngenta logo are trademarks of a Syngenta Group Company. All other trademarks used herein are 
the property of their respective owners. 

20 21 

Golf’s allied organizations and key stakeholders in We Are Golf — including GCSAA — 
officially unveiled Back2Golf, a plan that outlines operational guidelines to facilitate the 
responsible return of golf in the time of the COVID-19 pandemic. Created in consultation 
with the Centers for Disease Control and Prevention, golf leaders and medical experts, 
Back2Golf adheres to nationally established protocols and best practices and details 
a three-phase approach for golf’s careful reopening that focuses on prolonged social 
distancing and enhanced sanitization practices. Get more information on Back2Golf.



HIGH TECH IRRIGATION
Irrigation and Turf Supplies

Indio
80-975 Indio Blvd. Building A
(760) 347-4116

Palm Desert
74-773 Joni Drive
(760) 773-9224

Visit our website - hightechirrigation.com
YOUR EXCLUSIVE RAINBIRD DISTRIBUTOR

 

John Marman
Anthony Pulizzano
Order hOtline 888/893-8873
www.westcoastturf.com

drOught 
tOlerant 
water saving 
turFgrass 
varieties 
available!

•  Introducing NEW hillside native Fine      
    Fescue and west Coast native bentgrass  
    (Agrostis pallens)

•  Offering over 20+ varieties including 
    water friendly hybrid bermuda, paspalum 
    and kikuyugrass

•  Organic endurant turf Colorant available  
    in lieu of fall overseeding

•  Field removal, topMaker field recycling,  
    hydroseeding, sod and stolon installation  
    services

u 
STOVER 

SEED COMPANY 

For over 80 years the 
specialty seed source for: 

-Native Grasses and
Wildflowers 

-Kikuyu, Paspalum,
Hybrid Bermuda

-Bentgrassess,Fine
Fescues,Ryegrasses

Golf Course Representatives: 
 Don Lewis 213-247-3266 

Marcus Coulombe 213-760-0524 
Home Office: 800-621-0315 

www.stoverseed.com 

Before Phoslock
application

Free Reactive
Phosphorus Phoslock

Phoslock continues
to bind FRP released

from sediments

During Phoslock
application

Phoslock moving
through the 

water column

After Phoslock
application

Removing phosphorus from the water
column restores water quality and clarity

PHOSPHORUS REMOVAL TECHNOLOGY

(855) 245-LAKE (5253)  |  www.aquatechnex.com

SERVICES
 Total Lake Management

 AquaMaster Fountain and Diffused Aeration Systems

 Pre Emergent Aquatic Weed Control

 Aquatic Weed Control in Irrigation Reservoirs

 Lake Sediment Reduction

 T.R.A.P. Filamentous Algae Prevention

 Fisheries Management and Habitat Improvement

 Cattail Control using ClearCast/Catzilla Technology

 Mechanical Aquatic Plant Removal and Dredging

Call (855) 245-LAKE (5253)
or visit us online at www.aquatechnex.com

At the forefront of the fight to protect our
water resources for over 40 years.
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